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Completion of this application is necessary to ensure the safety of our children and students.
As servants of Christ, we regard the care of children as a great responsibility.

Applications due no later than April 30th, 2010
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Staff Applications for 2010 "Glow In The Dark"
Staff training arrival: Saturday July 10th  Check-in: 1:00 P.M.
Staff departure: Friday July 16th time TBD by the Director after clean up.
***Staff Discount is 50% off the early bird registration®**
***for the staffer's children***
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Mail applications to:

Tri-State Fellowship Camp
Camp Registrar: Ray Shank
c/o Basore Rd GBC

5675 Basore Rd.

Dayton, OH 45415

A total of $35.00 should be included with your applciation for the following

A NONREFUNDABLE fee of $10.00 to be used to run a background check.

A refundable training fee of $25.00, this amount will be refunded if for any reason your
application is not selected.

Please specify your shirt size:
Ladies / Mens

S M L XL XXL XXXL



Application information
1. Are you available for the entire week of camp? Y / N
2. What position at camp are you applying for?
Junior Camp Counselor (or assistant)
Senior Camp Counselor (or assistant)
Kitchen Help
Dishwasher
Nurse
Other:

Job Descriptions:

Counselor

1. Assist students with their daily routine, including but not limited to:
Bible sessions, sports, meals, cabin clean up, evening activities,
grooming needs, any other activities the students participate in.

2. Attend ALL activities and be on the camp grounds at all times during the week.

3. Follow instructions from the camp chain of command.

4. Conduct and attitude is expected to be an example od adult and Godly behavior.

5. Be prepared to lead a student to Christ and be able and prepaired to share your
personal testimony, and able to counsel students with daily struggles
i.e. bullies, home sickness, friendship issues.

6. The camp director reservs the right to dismiss you at any time due to
endangerment to the students or failure to exemplify character that is
adult and Godly.

Nurse

. Set up and maintain the medical records for each camper. and staff member
. Organize the meds for each camper and staff member.

. Facilitate the distributuion of meds.

. Be avalable ffor any medical situation.

. Be avalable with a cart and radio at all times

. Be able to verify each camper received their meds at the appropriate time.

. Acquire first aid and OTC meds.
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Kitchen Help

Dishwasher



Your Name, Address, Social Security Number and Date of Birth are required for the

background check.

Name: Birth Date:

Last First month day year
Home Address:

street address city state zip

Home Phone ( ) - Cell ( )
Social Security # - - Email @
SSN# may be sent on a seperat piece of paper to be shreded
Age as of camp
Emergency Contact:
Name: Phone: ( )
Secondary: Phone: ( )
The following questions are used to determine duty assignments:

1. Do you have a valid driver's license? State:

2. Driver license #

3. Do you have a chauffer license?

4. Do you have a commercial license?

5. Do you have access through your church or otherwise to a bus or large van with

seating?

6. Do you have medical training?




Work History

Please provide a record of past employment - paid and volunteer - explain any gaps in

employment. Use a separate sheet if needed.

reason for
Dates Employer/Supervisor Address and Phone  Type of work leaving
1
2
3

Indicate any employer you do not wish us to contact, and the reason:

Referances: Give names of three people (not relatives) having knowledge of your character,

experience and work habits.

Name Address

Phone

Spiritual Information:

Describe Jesus Christ:

Describe your relationship with Jesus Christ:

Church Information:

1. Church which you attend regularly:

2. Are you a member?

3. Pastor's name: Phone:

4. How are you actively serving your local church?




Camping Information:

Please list any camp or experience working with children.

What are your strengths with children?

What are your weakness in this area?

Personal History

1. Have you ever been accused or convicted of any crime relating in any manner to children,
youth, or vulnerable adults and/or your conduct with them?
Yes No If yes, please explain: (use separate paper if needed)

2. Have you evern been adjudged liable for civil penalties or damages involving sexual or
physical abuse of children, youth or vulnerable adults?
Yes No If yes, please explain: (use separate paper if needed)

3. Are you now or have you ever been subject to any court order involving sexual or
physical abuse of a minor, youth, or vulnerable adult, including but not limited to domestic
order for protection?

Yes No if yes, please explain: (use separate paper if needed)

4. Have your parental rights ever been terminated for reasons involving mental, sexual or
physical abuse of children?
Yes No if yes, please explain: (use separate paper if needed)




5. Within the last 12 months have you diliberatly exposed yourself to pornography?
Yes No if yes , please expalin ( use separate paper if needed)

6. Have you ever been accused or convicted of any crime of a sexual nature?
Yes No if yes, please explain (use separate paper if needed)

7. is there any reason you should not work with children?
Yes No if yes , please expalin ( use separate paper if needed)

8. Have you been accused or convicted of a crime other than a minor trafffic violation, of

any sort?
Yes No if yes , please expalin ( use separate paper if needed)

Medical Information

Do you have any allergies or are you allergic to any medication?

Are there any medical problems we should be aware of?

List any physical limitations you have that may affect you at camp.




| understand that the Tri-State District camp may deny employment, volunteer or paid, to
any person for any reason. The camp director may terminate the services of anyone if that
person is found, reguardless of when discovered, to:
1. have a history of complaints of abuse.
2. Have resigned, been terminated or been asked to resign from a position
whether paid or unpaid, due to complaints of a sexual nature involving an adult,
child or youth; and/or
3. Have falsified or OMITTED information in this disclosure statement.

The information provided on this form is subject to verification, which may include a
criminal history check and request from any central registry of sex crimes and child abusers.
This disclosure must be updated yearly.

Signed: Date:

Signed by Minor's Parent or Guardian: Date:

Counselor Responsibility and Agreement
You will assist the kids through their daily routine, which includes team sports, crafts, Bible
study time, meals, clean up, evening activities, and campfire. You will attend all daily
activities and ben on the camp grounds at all times during the week. You will answer
directly to the camp assistant director and follow his instructions. Your conduct and attitude
will be an example of adult and Godly behavior. The camp director reserves the right to
dismiss you at any time due to the endangermant of students or staff or the failure to
exemplify character that is Goldy and mature.

| understand that | am volunteering as a counselor at the Tri-State Fellowship Camp. | will
not receive compensation for my service. | will be under the athority of the camp director
and his staff. | understand that | am to protect the students in my care. After getting ready
for lights out, | will stay in my cabin with the students to provide security and care. | will not
allow any harm to come to the students by physical contact or any other means.

| am aware that there is increased scrutiny of those that care for children and | agree to a
background check. | am expected to remain on the camp grounds for the entire week. If |

need to leave FOR ANY REASON, | will first inform the camp director.

| will conduct myself in a Godly manner.

Signed by applicant Date

Signed by minors parent or legal guardian Date



Kitchen Staff Resposibilities and Agreement

You will assit the head cook in preparing for and cleaning up after the daily meals and provide
a pleasant dining experience for all students, counselors, staff members and visitors. Your
schedule is negotiable therough the head cook. When avalable, you are encouraged to spend
time with the campers during their daily activities. This will help to build positive relationships
and create a memorable camping experience.

You will answer directly to the head cook and camp director and will be expcted to follow
their instructions as your supervisors. You will not receive compensation for your services.

Your conduct and attitude is expected to be an example of adult and Godly behavior. The
camp director resevers the right to dimiss you at any time if or when you fail to exemplify
charicter that is mature and Godly.

Signed by applicant Date

Signed by minors parent or legal guardian Date






